
2008 Schedule
Wed Jan 23 – Houston Energy Thurs Jun 19 – London
Wed Feb 6 – NYC Compliance Tues Sep 30 – Washington, DC
Wed Apr 30 – Chicago Wed Oct 15 – San Francisco
Wed May 14 – NYC Wed Nov 5 – NYC

Who should attend: Recruiters or hiring managers who expect to recruit risk professionals for 
open positions in 2007.  This seminar will help you streamline the process, source and hire qualified 
candidates. The January seminar in Houston is focused on Energy, the February seminar is focused 
on Compliance, while others cover all risk segments. Seating limited to 25 professionals.  

Cost: $1295 ($1095 early bird discount if payment made 30 days prior) in United States, £895 in 
London (£795 early bird).  Includes all meals and a free job posting on www.globalriskjobs.com.

Why: Recruiting risk professionals is increasingly important and challenging.  Demand is at an       
all-time high and industry forecasts show expected increases of over 15% for the next five years.  Risk 
professionals may not have the time or expertise to source risk talent, and firms must educate their 
recruiters on the nuances and language of risk management and key tactics for acquiring top talent.
Agenda: This information-packed one day seminar includes:
• Risk management for recruiters – an overview of the risk market segments, risk language, 

certifications and the size and scope of the market for talent
• Risk candidate sourcing – where are good candidates – active vs. passive candidates – metrics
• Candidate evaluation – how to screen risk managers and quantitative finance professionals so 

that your hiring manager receives quality candidates
• Market compensation overview – real compensation data for different types of risk managers
• Building a pipeline – techniques for building a on-going candidate pool/pipeline
• Case study – a step by step look at a successful recruiting process
• External resources – job boards such as www.globalriskjobs.com, associations, etc.
• Panel discussion – industry experts speak about hiring challenges and solutions.

Leader: Michael Woodrow, founder and president of Risk Talent Associates, the leading executive 
search firm focused exclusively on recruiting for positions in market, credit and operational risk, as well 
as financial compliance and risk technology.  Mr. Woodrow has participated in over 75 successful 
searches for risk professionals in the capital markets, asset management, energy, consulting and 
software analytics industries in the past five years.  He is a frequent author on risk management topics 
and is considered the leading expert on risk management recruiting.

For registration or more information, please go to www.riskrecruiting.com or 
email seminars@riskrecruiting.com
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